Sida: 1 av 2
Engelska
Faktablad för arbetssökande –
Arbeta inom Samhall
2013-01

Working for Samhall
You can receive work with Samhall if you have a reduced working
capacity and have not been found able to find work through any other
measures. The work is adapted to your capabilities, so that you will be
able to learn and develop at your own pace. You are always part of a
team, so that you can work with others and take responsibility. In the
long term, the employment should lead to your finding work in the
regular labour market.

Can I receive work with Samhall?
You can receive work with Samhall if you have a reduced working
capacity due to a functional impairment and you need work that is
adapted to your capabilities. You must also
 be registered as a jobseeker at Arbetsförmedlingen
 have a working capacity that is so reduced that you cannot find
other work or have your needs met by other measures.

How much payment will I receive?
You have the right to receive a wage and other employee benefits in
accordance with the collective agreement in force in the sector.

Can I try working at other employers?
You always have the opportunity to try working at another employer
when you are employed at Samhall. If you regret your decision, you can
return to Samhall within a year.
When you are ready to being working outside of Samhall, you can receive
help with training and work experience.

Who does what?
Contact Arbetsförmedlingen if you would like to know more about
working for Samhall. Your employment officer can then assess whether
you can receive work there. Ahead of an employment, you can make a
study visit at Samhall with your employment officer, so that you can
experience what it is like working at Samhall.
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Before you begin working at Samhall, we make an agreement together
with you, the employer and the trade unions. The agreement will state
the aims of the employment. It must also include the tasks that you are to
be given, how you are to be able to develop and the support that you need
at the work place.
You and your staff leader at Samhall are to regularly follow up your
employment and to make a personal development plan. You follow up
the development plan by holding regular planning meetings.

Regulations
The ordinance (SFS 2000:630) on special measures for persons with
functional impairments and reduced working capacity, particularly
paragraphs 32, 33 and 34.

Call us at 0771-416 416 if you are interested and would like to know
more. You can also visit your nearest employment office, or visit us at
arbetsformedlingen.se.

